3AKOH

O NoTBPHUBAHY KOHBEHUWJE MEHYHAPOOHE
OPIrAHU3AUUJE PALOA BPOJ 187 O MIPOMOTUBHOM OKBUPY
BE3BEOHOCTU U 3OPABJbA HA PALLY

YnaH 1.

Motephyje ce KoHBeHumja MehyHapooHe opraHu3aumje paga 6poj 187 o
NPOMOTMBHOM OKBUpPY 6e36eaHOCTM M 3gpaBrba Ha paay, ycsojeHa 15. jyHa 2006.
roguHe y XKeHeBu y opurmHany Ha eHrneckomM u opaHLyCKOM je3uKy.

YnaH 2.

Tekct KoHBeHUMje O NPOMOTUBHOM OKBMPY 6e36eqHOCTU 1 3apaBrba Ha pagy y
OpUrnMHany Ha eHrreckoMm jesuky Uy NnpeBoay Ha CPMNCKM je3nk rnacu:

C187 Promotional Framework for Occupational Safety and Health
Convention

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its Ninety-fifth Session on 31 May 2006,

Recognizing the global magnitude of occupational injuries, diseases and deaths, and
the need for further action to reduce them, and

Recalling that the protection of workers against sickness, disease and injury arising
out of employment is among the objectives of the International Labour Organization
as set out in its Constitution, and

Recognizing that occupational injuries, diseases and deaths have a negative effect
on productivity and on economic and social development, and

Noting paragraph Ili(g) of the Declaration of Philadelphia, which provides that the
International Labour Organization has the solemn obligation to further among the
nations of the world programmes which will achieve adequate protection for the life
and health of workers in all occupations, and

Mindful of the ILO Declaration on Fundamental Principles and Rights at Work and its
Follow-Up, 1998, and

Noting the Occupational Safety and Health Convention, 1981 (No. 155), the
Occupational Safety and Health Recommendation, 1981 (No. 164), and other
instruments of the International Labour Organization relevant to the promotional
framework for occupational safety and health, and

Recalling that the promotion of occupational safety and health is part of the
International Labour Organization's agenda of decent work for all, and

Recalling the Conclusions concerning ILO standards-related activities in the area of
occupational safety and health - a global strategy, adopted by the International
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Labour Conference at its 91st Session (2003), in particular relating to ensuring that
priority be given to occupational safety and health in national agendas, and

Stressing the importance of the continuous promotion of a national preventative
safety and health culture, and

Having decided upon the adoption of certain proposals with regard to occupational
safety and health, which is the fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of an international
Convention;

adopts this fifteenth day of June of the year two thousand and six the following
Convention, which may be cited as the Promotional Framework for Occupational
Safety and Health Convention, 2006.

|l. DEFINITIONS
Article 1
For the purpose of this Convention:

(a) the term national policy refers to the national policy on occupational safety and
health and the working environment developed in accordance with the principles of
Article 4 of the Occupational Safety and Health Convention, 1981 (No. 155);

(b) the term national system for occupational safety and health or national system
refers to the infrastructure which provides the main framework for implementing the
national policy and national programmes on occupational safety and health;

(c) the term national programme on occupational safety and health or national
programme refers to any national programme that includes objectives to be achieved
in a predetermined time frame, priorities and means of action formulated to improve
occupational safety and health, and means to assess progress;

(d) the term a national preventative safety and health culture refers to a culture in
which the right to a safe and healthy working environment is respected at all levels,
where government, employers and workers actively participate in securing a safe and
healthy working environment through a system of defined rights, responsibilities and
duties, and where the principle of prevention is accorded the highest priority.

II. OBJECTIVE
Article 2

1. Each Member which ratifies this Convention shall promote continuous
improvement of occupational safety and health to prevent occupational injuries,
diseases and deaths, by the development, in consultation with the most
representative organizations of employers and workers, of a national policy, national
system and national programme.

2. Each Member shall take active steps towards achieving progressively a safe and
healthy working environment through a national system and national programmes on
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occupational safety and health by taking into account the principles set out in
instruments of the International Labour Organization (ILO) relevant to the promotional
framework for occupational safety and health.

3. Each Member, in consultation with the most representative organizations of
employers and workers, shall periodically consider what measures could be taken to
ratify relevant occupational safety and health Conventions of the ILO.

lll. NATIONAL POLICY
Article 3

1. Each Member shall promote a safe and healthy working environment by
formulating a national policy.

2. Each Member shall promote and advance, at all relevant levels, the right of
workers to a safe and healthy working environment.

3. In formulating its national policy, each Member, in light of national conditions and
practice and in consultation with the most representative organizations of employers
and workers, shall promote basic principles such as assessing occupational risks or
hazards; combating occupational risks or hazards at source; and developing a
national preventative safety and health culture that includes information, consultation
and training.

IV. NATIONAL SYSTEM

Article 4

1. Each Member shall establish, maintain, progressively develop and periodically
review a national system for occupational safety and health, in consultation with the

most representative organizations of employers and workers.

2. The national system for occupational safety and health shall include among
others:

(a) laws and regulations, collective agreements where appropriate, and any other
relevant instruments on occupational safety and health;

(b) an authority or body, or authorities or bodies, responsible for occupational safety
and health, designated in accordance with national law and practice;

(¢) mechanisms for ensuring compliance with national laws and regulations,
including systems of inspection; and

(d) arrangements to promote, at the level of the undertaking, cooperation between
management, workers and their representatives as an essential element of
workplace-related prevention measures.

3. The national system for occupational safety and health shall include, where
appropriate:
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(a) a national tripartite advisory body, or bodies, addressing occupational safety and
health issues;

(b) information and advisory services on occupational safety and health;

(c) the provision of occupational safety and health training;

(d) occupational health services in accordance with national law and practice;

(e) research on occupational safety and health;

(f) a mechanism for the collection and analysis of data on occupational injuries and
diseases, taking into account relevant ILO instruments;

(g) provisions for collaboration with relevant insurance or social security schemes
covering occupational injuries and diseases; and

(h) support mechanisms for a progressive improvement of occupational safety and
health conditions in micro-enterprises, in small and medium-sized enterprises and in
the informal economy.

V. NATIONAL PROGRAMME

Article 5

1. Each Member shall formulate, implement, monitor, evaluate and periodically
review a national programme on occupational safety and health in consultation with
the most representative organizations of employers and workers.

2. The national programme shall:

(a) promote the development of a national preventative safety and health culture;

(b) contribute to the protection of workers by eliminating or minimizing, so far as is
reasonably practicable, work-related hazards and risks, in accordance with national
law and practice, in order to prevent occupational injuries, diseases and deaths and
promote safety and health in the workplace;

(c) be formulated and reviewed on the basis of analysis of the national situation
regarding occupational safety and health, including analysis of the national system
for occupational safety and health;

(d) include objectives, targets and indicators of progress; and

(e) be supported, where possible, by other complementary national programmes
and plans which will assist in achieving progressively a safe and healthy working

environment.

3. The national programme shall be widely publicized and, to the extent possible,
endorsed and launched by the highest national authorities.



VIi. FINAL PROVISIONS
Article 6

This Convention does not revise any international labour Conventions or
Recommendations.

Article 7

The formal ratifications of this Convention shall be communicated to the Director-
General of the International Labour Office for registration.

Article 8

1. This Convention shall be binding only upon those Members of the International
Labour Organization whose ratifications have been registered with the Director-
General of the International Labour Office.

2. It shall come into force twelve months after the date on which the ratifications of
two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months
after the date on which its ratification is registered.

Article 9

1. A Member which has ratified this Convention may denounce it after the
expiration of ten years from the date on which the Convention first comes into force,
by an act communicated to the Director-General of the International Labour Office for
registration. Such denunciation shall not take effect until one year after the date on
which it is registered.

2. Each Member which has ratified this Convention and which does not, within the
year following the expiration of the period of ten years mentioned in the preceding
paragraph, exercise the right of denunciation provided for in this Article, will be bound
for another period of ten years and, thereafter, may denounce this Convention within
the first year of each new period of ten years under the terms provided for in this
Article.

Article 10

1. The Director-General of the International Labour Office shall notify all Members
of the International Labour Organization of the registration of all ratifications and
denunciations that have been communicated by the Members of the Organization.

2. When notifying the Members of the Organization of the registration of the second
ratification that has been communicated, the Director-General shall draw the
attention of the Members of the Organization to the date upon which the Convention
will come into force.



Article 11

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article
102 of the Charter of the United Nations full particulars of all ratifications and
denunciations that have been registered.

Article 12

At such times as it may consider necessary, the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the
Conference the question of its revision.

Article 13

1. Should the Conference adopt a new Convention revising this Convention, then,
unless the new Convention otherwise provides:

(a) the ratification by a Member of the new revising Convention shall ipso jure
involve the immediate denunciation of this Convention, notwithstanding the
provisions of Article 9 above, if and when the new revising Convention shall have
come into force;

(b) as from the date when the new revising Convention comes into force, this
Convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content
for those Members which have ratified it but have not ratified the revising Convention.

Article 14

The English and French versions of the text of this Convention are equally
authoritative.

KoHBeHuuja 187

KoHBeHUMja 0 npOMOTMBHOM OKBUpPY 6e36eA4HOCTU U 3apaBIiba Ha pagy

"eHepanHa KoHepeHumja MmeflyHapoaHe opraHusaumje paga,

Byoyhu pa jy je AamnHucTpatmeHu caseT MefyHapoaHe kaHuenapuvje paga
casBao y >KeHesu, n 6yayhun ga ce cactana Ha CBOjoj AeBeAeceT M NeToj ceagHuum
Ha gaH 31. jyHa 2006. roguHe,

MpenosHaBajyjyhn ga noctoju orpomaH ©6poj npodecuoHanHux noBpeaa,
GonecTn n CMPTHUX cny4yajeBa, Kao U noTpeba 3a HaCTaBKOM aKTUBHOCTM Y LUIbYy
CManera oBor 6poja, un
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Moacehajyhu ga je 3awTtuta pagHuka og 6onectun, nopemehaja 3gpasrba u
noepega koja npouctnye u3 pagHor ogHoca Mehly uwrbeBuma MehyHapoaHe
opraHusaumje paga Kako je npeuunsavpaHo y keHoM CTtaTyTy, u

Mpenos3HaBajyhu aa npodecrmoHanHe nospeae, 60necTn 1 CMPTHU CriyvajeBu
UMajy HeraTtMBHe nocneguue no NPOAYKTUBHOCT M MO MPUBPEOHU U APYLUTBEHM
pasBoj, u

Nctuuyhu ctas Il (r) dunagendujcke geknapaumje, kojum ce npeasuha aa
MehyHapoaHa opraHvM3aumja paga uma ceedaHy obaBesy ga mefy semrbama passuja
CBeTCKe nporpamMme kojuma ce ocTBapyje oaroBapajyha salwTuTa XuBoTa U 3gpasrba
pagHuKa y CBUM 3aHUMakbuMa, 1

Nmajyhn Ha ymy Oeknapauvjy MOP 0 OCHOBHVMM npuvHUMNMMa M npasvMa Ha
pagy v keHy npuMeHy n npahexe ns 1988, n

Nctnuyhn KonseHumjy o 6e36eaHocTn u 3gpasrby Ha pagy, 1981, (bp.155),

Mpenopyky o 6e3begHocTu u 3gpaerby Ha pagy, 1981, (Bp. 164) n gpyre
nHcTpymeHTe MehyHapoaoHe opraHusauuje paga oA 3Hadaja 3a MPOMOTUBHM OKBUP
6e3begHoCTM 1 3apaBrba Ha pagy, v

Moacehajyhn ga je yHanpehewe 6e3begHocTV M 3gpaBrba Ha pagy Aeo
nporpama MehyHapoaHe opraHusauuvje paga 3a ocTBapere ofrosapajyher paga 3a
cBe, 1

Moacehajyhm Ha 3akwbyuyke o MOPoBMM aKTMBHOCTMMA Yy Be3n ca
CTaHgapauma y obnactu 6e3begHocTM M 3apaBrba Ha pagy - rrnobanHom
cTpaternjom Kkojy je ycsojuna MehyHapoaHa koHdepeHuuja paga Ha cBojoj 91.
ceaHvum (2003.) nocebHo y norneny obasesa ga ce aa npuoputeT 6e36eaHoOCTM 1
3[paBrby Ha pagy y HauMOHaNHUM nNporpaMmmMma paga, u

Harnawasajyhn  3Havaj HenpekugHor  yHanpehuBawa  HauuoHarnHe
npeBeHTUBHE KynType 6e36eaHOCTM 1 34paBrba Ha paay, u

Byoyhv pa je goHenma oanyky na ce ycBOje HeKu npenrnosv y rnornegy
6e3beHOCTU 1 3apaBrba Ha pady, Kao YeTBPTOj Ta4kn AHEBHOr pefa cefHuue, n

Byoyhn pa je ognyuvuna pga osBu npegnosu pobujy Bug mehyHapoaHe
KOHBeHUWje;

ycBaja Ha gaHawwu gaH, 15. jyHa 2006. roamHe, cnefehy KoHBeHUWjy noa Ha3svBOM
KoHBeHLMja 0 NpoMOTMBHOM OKBUPY 6e36egHOCTU 1 3apaBrba Ha pagy, 2006.

I AE®OUHULINJE

YnaH 1.

3a notpebe oBe KoHBeHUuje:

(@) wmspas ,,HauuoHanHa nonuTUKAa” O3HayaBa HaUWMOHAMHY MOMUTUKY
6e3benHoOCTN M 34paBrba Ha pagy M pagHOM OKpyxewy m3paheHoj y cknagy ca
npuHUMnuma 13 ynaHa 4. KoHeseHuumje o 6e3begHoctn n 3apaBrby Ha pagy,1981 (bp.
155);
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(6) w3pasm ,,HaumoHanHu cuctem 6e3beaHOCT M 3apaBrba Ha pagy”’, unm
,,HaUunoHarnHum cuctem” o3HavaBajy UHPACTPYKTYpPYy Koja npyxXa OCHOBHM OKBUP 3a
crnpoBoferwe HauuMoHanHe MnoNMUTUKE W HauMoHanHux nporpama 6e3begHocTM u
3[pasrba Ha pagy;

(W) w3pasm ,,HauMoHanHM nporpam 6e36eaHOCTV U 3apaBrba Ha pagy” unu
,,HAUMOHanH1 nporpam” oO3Ha4yaBajy CBakuM HaUMOHArHW NporpamMm Koju cappXu
uMrbeBe koje Tpeba ocTBapuUTU y yHanpes yTBpHeHoOM poky, npuopuTeTe 1 cpeacTea
AenoBatba hopmynucaHe ca HamepoM Aa ce nobosblua 6e3beqHOCT U 3OpaBrbe Ha
pagy, kao 1 cpeacTea kojuMa he ce NpoLeHWUT OCTBapeHN Hanpeaak;

(8) wm3spas ,,HauMoHanHa NnpeBeHTMBHA KynTypa 6e36e4HOCTM 1 34paBrba Ha
pagy” o3Ha4yaBa KynTypy Y KOjoj ce Ha CBMM HMBOMMaA NowTyje npaBo Ha 6e36eaHo n
3[paBO pPaHO OKpYXeke, rae Bnaga, Nocrogasun U pagHUUM akTUBHO YYeCTBYjY Y
obesbehuBamwy 6e36eaHOr 1 3apaBor pagHOr OKpYXXeHsa KPo3 CUCTEM AeUHUCAHNX
npaea, obaBe3a M AYXHOCTUM W TAe ce Hayeny NpeBeHTUBHOCTU fAaje Hajsehwn
npuopuTeT.

Il UAIb

YnaH 2.

1. CBe unaHuue Kkoje paTuduKkyjy OBY KOHBEHUMjy obaBe3syjy ce Ha
npomouujy ctanHor noborbliaBawa 6e36edHOCTU W 34paBrba Ha pagy y Uuiby
npeBeHunje npodecrmoHanHux nospeaa, 6onecTn u CMpTHUX CryyYajeBa, Kpo3 pasBoj,
y [OroBopy ca penpes3eHTaTMBHWM oOpraHvsauvjama nocrnogaBaua W pajHuka,
HauMoHanHe NONUTUKE, HALMOHANHOI CUCTEMA M HaUMOHAarHor nporpama.

2. Cse unaHuue obGaBe3yjy Ce [da akTMBHO npeay3vMMajy Kopake Ka
noctusamwy nporpecnsHo 6esbegHujer W 30paBor  pafHOr  OKPYXXera Kpo3
HauMOHanHW cCMCTeM W HauuoHanHe nporpame 6e3begHOCTV M 3OpaBrba Ha pagy
Kpo3 Boherwe payyHa O NpuHUMNuUMa u3 nHctpymeHata MehyHapoaHe opraHusaumje
paga (MOP) og 3Havaja 3a NpoMOTUBHM OKBMP Ge3b6eaHOCTU 1 3apaBrba Ha paay.

3. Cse unaHuue, y OOroBOpy Ca penpeseHTaTUBHUM oOpraHu3auujama
nocrnogasaua W pagHuka, umajy obasesy Aa nepvoguyvHo pasmaTtpajy koje 6u mepe
Morne ga ce npegysmy ga 6u ce patucdvmkosane ogrosapajyhe koHseHunje MOP-a o
6e36eaHOCTUN 1 30paBrby Ha paay.

Il HALULMOHAIHA NOJINTUKA

YnaH 3.

1. Cse unanuue obaBesyjy ce ga npomoBuwy 6e36egHOCT U 34paBibe
pagHoOr OKpYy»xeHa Kpo3 hopMyrimcare HaluMoHanHe NonmMTUke.

2. Cse unaHvue obaBesyjy ce ga npomoBuvly K yHanpehyjy, Ha cBuUM
peneBaHTHUM HMBOMMA, NPaBo pagHuKa Ha 6e36eqHO 1 30paBo PaHO OKPYXeHse.

3. Tlpunukom dopmynucawa HauuoHanHe nonuTuke, CBe 4naHuue, Yy
CKragy ca HaumMoHanHUM YCroBMMa M NPaKCOM M y JOroBOPY Ca penpe3eHTaTMBHUM
opraHu3auuvjama nocriogasaua u pagHuka, umajy obasesy Aa NPOMOBMLLY OCHOBHa
Hayena Kao LTOo Cy: npoueHa npodecrnoHanHnx pusmka n onacHocT Ha paay; 6opba
NpoTMB NPOMEeCMOHANHNX pU3NKa UK ONACHOCTM Ha WM3BOPY; Pa3BOj HaUMOHaNHe
npeBeHTUBHe KynType ©6e3begHoCcTM W 3gpaBrba Ha pafy, Koja yKibydyje
NHopMMcare, KOHCYNTOoBake N 00OyKy.
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IV HALULMOHAJTHU CUCTEM

UnaH 4.

1. Cse unaHuue obGaBe3yjy ce fa ycnocTaBe, OApaBajy, NPOrpecuBHO
pasBujajy ¥ NepuoanyHo NPencnuTyjy HaumoHanHM cuctem 6e3beqHOCTV M 3apaBrba
Ha pady, Y AOroBOpy Ca penpes3eHTaTMBHWM OpraHu3auujama nocrnogasaua W
pagHuvka.

2.  HauuwoHanHu cuctem 6es3begHocTn M 3gpaBrba Ha pagy obyxsaTta,
na3mehy ocrarnor:

(a) 3akoHe u nponuce, KONMEKTUBHE YroBope rae je ogroapajyhe, n cee
Apyre peneBaHTHe MHCTPYMeHTe o 6e36eqHOCTV U 3apaBrby Ha paay;

(6) opraH vnu Teno, UNuM opraHe UnNu Tena, HagnexHe 3a 6e3begHoCT M
3[paBrbe Ha pagy, UMEeHOBaHe Yy CKrnaay ca HauMOHarTHUM 3aKOHOM M NMPakcowM;

(W) ™mexaHuame 3a o6esbeherbe NOWTOBaka HAUMOHANHMX 3akoHa W
nponuca, ykrby4dyjyhm n cucteme nHcnekuyje;

(8) apaHxmaHe 3a yHanpehewe (npomoumjy), Ha HuBOy npenyseha,
capagtwe m3mehy nocnoBoacTBa, pagHUKa U HUXOBMX NPEACTaBHMKA Kao OMTHOr
enemMeHTa NpeBeHTUBHNX Mepa Y BE3N ca pagHUM MECTOM.

3. HaumoHanHu cuctem 6e3beqHoCTM 1 3apaBrba Ha pagy cactoju ce, rae
je ogrosapajyhe, us:

(@) HauMoHanHor caBeToOAaBHOI TPUMAPTUTHOT, je4HOr UMK BuULLE Tena, Koja
peluaBajy nuTawa 6e36eqHOCTV U 3apaBrba Ha paay;

(6) wHopmaTBHE U caBeToaaBHe crnyxbe o 6e36efHOCTV U 3apaBIby Ha
paay;

(1) npensuheHe obyke o 6e3begHOCTU 1 34paBIby Ha pagy;

(8) cnyxbe 6e3begHOCTV 1 34paBrba Ha pagy, y cknagy ca HauMOHanHUM
3aKOHOM 1 NPaKCcoM,;

(e) wucTpaxuara 6e36eaHOCTU 1 30paBrba Ha paay;

() MexaHu3ma 3a npuKkynrbake U aHanuay nogartaka o NpodecHoHaNHUM
noepeaamMa u 6onectuma, y3 yanumare y 063up peneBaHTHUX MHCTpyMmeHata MOP-a.

(r) npepBuheHe capaghte ca peneBaHTHMM CUCTEMUMMA ocuryparwa W
couujarniHe cUrypHocTu og npodecnoHanHnx nospeaa n Gonectu;

(X) mexaHu3ama nogpwike 3a MNPOrpecuMBHO YyHanpefuBawe ycrnoBa
6e3benHocT M 3dpaBrba Ha pagy y Mukpo-npeaysehuma, y manum u cpegrum
npegysehrma v HedopmarnHoj EKOHOMMU]U.
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V HAUMUOHAIJIHU NPOIrPAM

YnaH 5.

1.  Cse unaHuue obaBesyjy ce Ha cnpoBohewe, npahewe, eBanympame 1
NnepvoanMYHO NpencnMTMBake HauuoHanHor nporpama 6e3begHocT 1 3gpaBiba Ha
pagy y OOroBopy ca penpe3eHTaTMBHMM OpraHu3auujama nocrnogasaua v pagHuka.

2. HauuoHanHum nporpamom mopa ce:

(@) TMpomoBucaTn pasBoj HaUMOHaNHe NPeBeHTUBHE KynType 6e36eaHOCTM
N 30paBrba;

(6) A[monMpMHOCMTU 3aWTUTU pagHUKa KPO3 enuMmuHauujy M cBoherwe Ha
Hajmarby Mepy, 0O Mepe [0 KOje je NPakTUYHO M3BOAMBO, OMACHOCTU N pU3UNKa Y BE3M
ca pagHUM MeCTOM, y CKnagy ca HauMOHanHMM 3aKOHOM M MpPakcoM, Y Uurby
cnpevyaBara npodecroHanHMx noepeda, GonectM M CMPTHUX Chny4vajeBa U
npomoumje 6e36eaHOCTU 1 30paBrba Ha pagHOM MECTY.

() dopmynuMcaTM M NPeucnUTMBATM Ha OCHOBY aHanu3e HauuvoHanHe
cutyaumje y nornegy 6e3begHocTM M 3gpaBrba Ha pagy, yKibydyjyhu aHanusy
HaumMoHanHor cuctema 6e36egHOCTU U 3apaBrba Ha paay;

(@) YHEeTU LUMPU U YXXM UMIBEBM U MHONKATOPY HanpeTKa;

() npyxuTn noapluka, roe je wmoryhe, Kpo3 AOpyre [OryHcke
(koMmnnemMeHTapHe) HauuoHanHe nporpame W nnaHoBe kojuma he ce nomohu
NporpecuBHO ocTBapuBake 6e3beaHOr 1 30paBor pagHOr OKpYXeHa.

3.  Hajsuwwu HaumoHanHu opraHu nmajy obasesy Aa LUMPOKO NyGnukyjy, u ,
A0 Mepe [0 Koje je moryhe, 3BaHW4YHO ogobpaBajy u onepaunoHanuayjy HaumoHanHu
nporpam.
VI 3ABPLUHE OAPEQOBE
YnaH 6.

OBOM KOHBEHLUMjOM He peBuavpa ce HUTW jeaHa MefyHapodHa KOoHBeHuwja
1Ny nNpenopyka paga.

UYnaH 7.

3BaHN4YHe paTudukalmje oBe KOHBEHLMje MOpajy Ce CaonwTUTK reHepanHom
anpektopy MehyHapoaHe kaHuenapvje paga 36or perncrpauuije.

YnaH 8.

1. OBa koHBeHumja obaBesyjyha je 3a oHe unaHuue MehyHapoaHe
opraHusauvje paga uuje cy patudukaLumje permctpoBaHe Ko4 reHepanHor gupekropa
MehyHapoaHe kaHuenapvje paaa.

2. OHa cTyna Ha cHary p[BaHaecT Meceuu of patyma kaga je
paTudmrKaumja ABe YnaHuLe perncTpoBaHa kog reHepanHor AupekTopa.

3. 3Hauu ga oBa KOHBEHUMja CTyna Ha cHary 3a CBaky YnaHuuy ABaHaecT
MeceLV o AaTyMma Kaga je HeHa patudukaumja peructposaHa.
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YnaH 9.

1. Ynanwuua Koja je paTtuumkoBana oBy KOHBEHLNjY MOXe Aa je ce ogpekHe
HaKOH ncTeka nepuoga of AeceT rogvHa of AatymMa HeHOr NpBOr CTynakwa Ha cHary,
akToM npocneheHnm reHepanHoMm ampektopy MehyHapogHe kaHuenapuvje paja Ha
perncTtpaumjy. OBo ogpuuare He cMe CTYNUTU Ha CHary npe ucteka jegHe rogvmHe og
AaTymMa HeroBor permctpoBama.

2. Csaka unaHuua Koja je paTudmkoBana OBy KOHBEHUMjy, a Koja Huje y
nepvoay of roavHy faHa HakoH ucTeka nepvoga of AeceT roguHa nomeHyTor y
NpeTxo4HOM CTaBy, OCTBapwuria npaBo Ha ogpuuare npeaBuieHO OBUM YNaHOM,
6uhe obaBesaHa 3a HapeOHW nepuog o4 AeceT roguHa, U HaKoH Tora, MoXe Aa ce
oapekHe oBe KoHBeHLUMje y NpBOj roAnHN CBaKor HOBOT nepuoda oA AeceT roauHa, y
cknagy ca ycnosuma npensufjeHUM OBUM YriaHOM.

YnaH 10.

1. [eHepanuun gupektop MehyHapoaHe kaHuenapuje paga obasesaH je oa
obaBectn cBe unaHuue MehyHapogHe kaHuenapuje paga O perumcrpaumju CBuX
paTtudmrkaumja n ogpvuama Koje cy goctasune ynanuue OpraHvsaumje.

2.  Kapa je oGaewTerwe unaHuue OpraHusaumje O perncrpaumju gpyre
paTudmrkaumje CaonwTeHo, reHepanHu AUpeKTop Mma obaBe3y Aa CKPEHe Naxhy
ynaHuuyama OpraHusauuje Ha gaTym kaga he KoHBeHuumja CTynuTu Ha cHary.

YnaH 11.

leHepanHn paunpektop MehyHapooHe KaHuenapuje paja AyxaH je fa
CaorTK reHepanHoM cekpeTtapy YjeanreHnX Haumja Ha perncTpoBare y cknagy ca
ynaHom 102. T[loBerbe YjeauweHWX Haumja O CBUM MojeOUHOCTMMA  CBUX
paTudmrkaumja n ogpuuana Koje cy permctpoBaHe.

YnaH 12.

OHoa «kapa cmaTpa pda je HeonxogHo, AOMWHUCTPATMBHWM  caBeT
MehyHapoaHe kaHuenapvje paga wuma ob6aBe3dy ga npeacTtaBu [eHepanHoj
KOH(pepeHUnju un3BellTaj O OenoBawy OBE KOHBEHUMje W [a MUCUTa KOMUKO je
NoXerbHO Aa ce NUTakbe HeHOT NpencnuTnBatba CTaBu Ha AHEBHU pes.

YnaH 13.

1. Y cnyyajy ga ce Ha KoHdepeHumMju yCBOjM HOBa KOHBEHLUMja KOjOM ce
npeucnutyje (Tj. peBnanpa) oBa KOHBeHUMja, Taga, CeEM ako HOBOM KOHBEHLIMjOM Huje
Apyradvije npegsuheHo:

(@) paTudukaumja oO cTpaHe Heke 4naHuue HoBe peBuaupajyhe
KOHBEHUMje Uurco jype 3HauuM U HemnocpeoHo ofpularwe Of OBe KOHBeHuuje, 6e3
o63upa Ha ogpenbe rope NOMeHyTor 4ynaHa 9, ako M kaga Hoea pesuaupajyha
KOHBEHLMja CTYNM Ha cHary;

(6) op patyma kaga HoBa peBuaupajyha KOHBeHUMja CTYNW Ha cHary, oBa
KOHBeHUMja npecTaje aa 6yae pacnonoxuea 3a patudmkaumnjy of cTpaHe ynaHvua.
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2. OBa kOHBeHUMja OCTaje y CBakOM CIlyyajy Ha CHasu y CBOM [aTOM
obnNuKy ” cagpXuvHM 3a OHe u4naHuue Koje Ccy je paTtudukoBane a Hucy
paTtudukoBarne pesuampajyhy KoHBeHuujy.

YUnaH 14.

O6e Bep3uvje TekCTa W Ha EHrNeckoM M Ha paHLyCKOM je3uky umajy
nofjenHaky BaXKHOCT.

YnaH 3.

OBaj 3akoH CcTyna Ha cHary ocCMOr pfaHa o pJdaHa ob6jaBrbuBarba Yy
,,Cnyx6eHom rnacHuky Penybnuke Cpbuje — MefhyHapogHu yrosopu”.
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